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Refers to the quantity and quality of an individual's
personal connections and social networks, which
provide them with support and access to opportunities
and other resources.



Analysing learning outcomes

Determining learning outcome assumptions

For each learning outcome ascribe a numerical value to
the depth of learning (1—4) and



Analysing learning outcomes

whether you see your purpose as supporting the status Deeper outcomes in the transformative sub-domains
guo or promoting change.* (especially related to personal and social capital) could
indicate a ‘progressive’ ideology — encouraging
individual to raise their aspirations and transcend
limitations.

Deeper performative outcomes in human and cultural
capital could indicate a ‘conservative’ ideology —
directing individuals towards meeting the needs of
society. Deeper outcomes in critical capital indicate a ‘radical’
ideology — equipping and working with individuals to

Deeper performative outcomes in personal and social )
challenge and change societal structures.

capital could indicate a ‘liberal’ ideology — equipping
individuals to pursue their current aspirations.

The analytical framework in visual form
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For more information about this analytical framework, please contact David Winter (david.winter@careers.lon.ac.uk).
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